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Job Description & Person Specification

Post:

Sessional Childcare Worker x 4
Location:
The post holder may be required to work from any of Jobs & Business Glasgow's locations, at short notice
Salary:
£8.25 per hour

Hours:
Variable and will be determined by the Company in accordance with the needs of the business


Job Role  
The Sessional Childcare Worker will work as and when required, covering staff absence and annual leave.  They will be responsible for planning, organising and taking part in play and leisure activities for children and young people.  The work is varied involving activities ranging from art and crafts, drama, taking children on outings, cookery, outdoor games and active sports.
There may be a requirement to work evenings and weekends to meet the demands of the business.

Key Tasks and Activities

· Responsible for the care and well being of a small group of children within a supportive, supervised environment.

· To welcome all children, parents and carers in a positive manner each day.

· Foster and develop positive and professional relationships with parents/carers.
· Ensure the safe transportation of children from school to our facility on a daily basis and when on outings, including when utilising the minibus, public transport or hired vehicles.
· Facilitate a fun packed programme which delivers a planned range of activities in line with the Curriculum for Excellence.
· Ensure risk assessments are completed and adhered to as required.
· Care for and maintain all equipment and ensure it is correctly and safely stored.
· Work with the children and parents/carers and provide a safe, stimulating learning environment which is designed to lessen aggressive behaviour and promote healthy lifestyles.
· Carry out any cleaning and tiding duties as required.
· Ensure all legislation requirements are met and the service is working in line with the Care Inspectorate regulations and within the Company’s Policies and Procedures.
· Participate in the continuous improvement and on going evaluation of the service.
· Participate in the planning of the physical environment with imaginative use of both indoor and outdoor spaces.
· Participate in the provision of planned and unplanned learning experiences utilising both Pre Birth to Three and Curriculum for Excellence curriculum guidance.
· Encourage through play the children to practise and acquire skills appropriate to their stage of development.
· Observe and monitor individual learning and record progress.
· Foster good working relationships by means of clear and positive communication with colleagues.
· Load/unload Mobile Play Team equipment and set up crèche facility providing children with the best learning environment, plan , monitor and evaluate as required.
· Carry out the duties and responsibilities as defined by the Company's Health and Safety Policy within the sphere of the operation of the post with particular reference at all times to health and safety of employees and members of the public.

· To undertake any other duties appropriate to the post and the needs of the organisation or as directed by management.  These will be agreed with the post holder and will normally be within the scope of their qualifications and/or experience.

Essential Requirements

· Must be registered with SSSC and be a member of the PVG Scheme.
· Must have a relevant qualification (i.e. an HNC Childcare and Education or equivalent) and be willing to undertake any training and development, where required.
· Must have knowledge of the relevant legislation for childcare services.

· Must have knowledge of the standards set by the Scottish Social Services Council.

· Must have experience of working in a pre-5 environment.
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