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sandra

| was referred to Jobs and Business
Glasgow by my Universal Credit Job
Coach and it has really turned my life
around. The staff are wonderful.

FIND OUR

| have now been taken on in a full-

STAFF IN
tfime permanent job, and I'm really
VENUES opftimistic that | have turned the
corner and that better days lie
Ac Ross ahead. None of that would have been
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Find out how we can help you, call free: 0300 123 2898

Visit: www jbg.org.uk Find us on: 0 o @




SKILLS TRAINING

Learn new skills or improve your

PREPARE
FOR wo RK existing ones with free training
courses. Identify what training might

We are funded o help Glasgow City Council residents, aged 16 years or over, who help you fo receive a promotion af
are either looking for work, or hoping to change jobs. We offer a range of support work, or how to change career.
services, including:

CONFIDENCE SKILLS

Having self confidence
offers huge advantage.
When you believe In
yourself you are more
likely fo move forward with
people and opportunities

Gain practical work experience 10
make good career choices. Whilst on

O @9 D £ @Y & & £ £ &) placement, receive a wage and gain

FHEAAEmEEERE™T the chance to find out if a job is right
mapraseanne 8

e B T T RN JOB SEARCHING
and If things do not work — e - A=
ouf af first, be open to try B i 7F Ny \ \ Explore different ways o look for
again. . e LA a new job. Consider alfernative

methods such as creafing an online
profile to build a network and boost
your Job search.

CAREERS ADVICE

Whether you are starting
your career, changing Jobs,
Or working out your next
Steps after redundancy,
iIdentify the skills you have
and how these can be
fransferable across Jobs.

JOB APPLICATIONS

Employers often ask for CV's but
sometimes an online application form
IS preferred. Recelve advice on how
fo answer applicaftion questions o
demonsfrate why you are the right

Dedicated support from Money person for the job.

Matters Advice Service on how

fO manage money, benefits, and ' - IN WORK SUPPORT

debt. Explore opfions to choose | | | - |

the best solutions for you. Recelve advice on the different Whether It IS InCreasing your pay
styles of inferviews and the different or working hours, or furning a

Create a CV and Cover Letter fypes of questions that could femporary Job Info permanent, we

that stands out and gets you be asked. Learn how o use an can assIst you to progress your

an interview Find out how to employers websife to prepare. career and increase your earnings.

fallor both to suit different job
descriptions and companies.

Find out how we can help you, call on Freephone 0300 123 2898
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e RECEIVE
NEW - o8
OFFER
JOB IN COMPLETE on successiu . Congratulations
completion of sfages : _ _
5 STE Ps INMOSTIT bady 1and 2, take part ig an . Wwillbeinorder
. - . new career with a
Employment Packages Next, apply for .  ATTEND Job. We willhelpyouto - -
. : orepare for this . permanent job offer.
are designed to help you any necessary - EMPLOYER - ‘
jump start a new career. workplace licences. . INTERVIEW  Afier 3 successful

Linked t0 Job vacancies,
they offer the skills

We can help you to

do this and cover Inferview you will

move to stage 4 or

fraining, professional COSTS. |
cerfificaftion, and 5 d_ependlng on the
practical work LICENCE EXAMPLES: Individual employer.

experience needed tobe RERFEVCYRSANE
VCCSYIVIRIRIENCN(OSSNN - short professional

course, designed . CSCS card
by employers and . needed for JOB
fraining providers, access on SATISFACTION

which covers the : construction
: specialist skills : Sifes.
== . nheeded In your .

- . chosen area of . @ PVGlicense
NO prior experience . work. : required to

or qualifications are : . WOork with

needed to take part. © Courses typically vulnerable
Packages are avallable : run for 5daus, : people

IN @ range of sectors, . Monday to Fridauy,

We offer advice and
support to ensure
you settle info the
new Job and have
No ofher concerns,
such as with money
or fravel.

-
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including Admin, Care, . ina City Centre : SIA license CAREER
COﬂSTI’UCTiOﬂ, Secur”-l:l, : location Travel : reqUIr_ed O FINISH PROGRESSION
and IT. Training can also RN tRe T : work in the
be sourced in other " e : security PAID WORK We can offer further
areas of work. ; : industry PLACEMENT FPERTTmIng 10
..................... : ensure continued
Get to know your career development.
T Tolo To learn more potential employer
czm-  please call ou and gain practical
,2820>  Customer Service experience whilst
| % Team on Freephone receiving a wage.

7=+ 03001232898



FIND YOUR
NEXT JOB

Gain pracftical experience in

a workplace environment,
learning more about the jJob
whilst recelving a wage. These
placements last up to 6 weeks,
thereafter the employer has
the opporfunity to invite you fo
stay In the role on a permanent
pbasis. Advice IS avallable o help
you fransifion into the role, plus
ongoing career development 1o
help you progress.

If you are inferested in a
particular area of work, we will
do the following:

Create a fargeted CV
and cover lefter for you

Approach employers
INn your area of Interest
to find suitable jobs

Offer support to apply
for the roles

Provide inferview fips
and advice

Offer In-work support
and advice

FIND NEW
STAFF

FREE RECRUITMENT

By helping employers

fO recrult we can offer

fhese vacancies to our Job
searching customers. Support
IS fallored and can include:

Job adverts and
Promofion across
large City networks

Pre-screen applications
and interviews

hire staft

|
. Financial incenfives to
@

Further training and
IN-work advice

"We were delighted to work

with JBG and would use their
services again. They helped us to
deliver funded work placements
that played a key part in our
recruirment programme.’

Alex, VKY Intelligent Automation

To discuss recruitment,
please contact:

recruitment@jbg.org.uk
0300 123 2898
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